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ABSTRACT

Nonprofit organizations (NPOs) are vulnerable to fraud, which negatively impacts the

organization’ s reputation, future funding, and ability to carry out its mission.
F—U—F
FEEFIRARE, AN E, MO, LS W) Ak, BERNT —2 98T

1. ZC¥IC
OB L, 2R 2 B LHERF 7572012, 1CEEE 2SS ET MR EH T 5,

‘\\\\\\ FICOBAE. T35 - (B LOE 7+ ME. 4 09x3 617,
MS FIgR, 1 0. 5FKA Y FET5, BRXOEGE, v TR

— A, TimesNewRoman, 1 0. 5K A h&T5,
MERSLHA A RVSOH - R HZ A MR SR E, KT L TR,

4. BbIz
« s BTFRN—2 g VO T, CSROBLEDN S DHESREHI O T 72 &, FFRA 72 R4 6 X
IZa A MAEZEE TSR TH A D, 5. Societys. 0 VORERIZ LY |

e
1) Societyb.0& [FHA N—22[] (FABZERE]) &7 ¢ U h N 2ef] (BESEZER]) 2EEICpe S
B AT LD - - .

BEIWR
WA (2006) [ > —x v Mz &k F2h] ittt
Porter, M.E. & Kramer, M.R. (2011). Creating Shared Value: How to Reinvent Capitalism and

Unleash a Wave of Innovation and Growth, Harvard Business Review, 89(1-2) Jan-Feb,

66-77.



